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ABOUT THE ANNUAL REPORT
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The Shire of Wiluna is very pleased to be able to present this annual report for the
2024/25 financial year. This report highlights our activities and achievement, and
our challenges, over the 12-month period. 

This report is produced in accordance with the Local Government Act 1995, which
requires all Councils to adopt an Annual Report by 31 December each year, or
within two months of the Auditor General’s report on the Shire’s financial
statement being available, to provide you with an open and accountable insight
into how we have progressed the vision and strategic goals in our Plan for the
Future 2022-2032. The Annual Report outlines our performance, achievements,
challenges and financial statements for the period 1 July 2024 to 30 June 2025.

The Strategic Planning section presents information against the goals and the
four Themes and Objectives outlined in the current Plan for the Future 2022-
2032:

Our People: An inclusive and healthy community, celebrating our
rich cultural diversity and heritage.

Our Economic Development: A strong, diverse and sustainable
economy.

Our Environment and Infrastructure: Responsible management of
our natural environment, supporting a safe, attractive and connected
Wiluna.

Our Leadership: Deliver strong leadership and governance.

Accessing this report:
In line with the Shire’s commitment to sustainability, this Annual Report along
with previous years can be downloaded electronically at www.wiluna.wa.gov.au
or a printed copy of this report can be viewed at the Shire Offices at 70 Wotton
Street, Wiluna.

https://www.wiluna.wa.gov.au/
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As the newly elected Shire President, I would like to take this opportunity to
extend my heartfelt gratitude to our outgoing Shire President, Mr. Peter Grundy.
His leadership has been instrumental in ensuring that our town remains in
capable hands. Since his first election to the council in 2017, Peter has dedicated
himself tirelessly to the betterment of Wiluna, and his hard work and
commitment have left a lasting impact on our community.

Stepping into this role, I am fully aware that there will be numerous tasks and
challenges ahead. Our success depends on the collective effort of our team—
councillors, staff, contractors, and residents alike. Together, we will continue to
strive toward achieving our shared goals. While obstacles are inevitable along the
way, I firmly believe that with unity, determination, and cooperation, the bright
future of Wiluna is well within our reach. The dreams we hold for our town are not
only achievable but are already beginning to take shape.

I want to extend a special acknowledgment to our dedicated Shire crew, both
past and present. Their unwavering commitment, regardless of the weather—be
it sun, rain, heat, or cold—has been vital in maintaining and enhancing the quality
of life here. Their hard work often goes unnoticed, but it is their efforts that
uphold the charm and comfort of Wiluna.

A sincere thank you also goes to all the staff and contractors who contributed to
getting the Caravan Park operational. Despite facing numerous challenges and
setbacks, their perseverance has resulted in a valuable asset for our community. It
is truly inspiring to see a project of this magnitude come to fruition, providing a
significant benefit to residents and visitors alike.

Shire of Wiluna | Annual Report 2024-2025
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Wiluna boasts a remarkable array of services and facilities, many of which are the
envy of other towns. While we acknowledge that there are still gaps to fill, we are
committed to continuously improving and expanding our services each year.
From our cattle yards to the mine sites, and for our ratepayers and residents, our
focus remains on building a resilient, thriving community.

Looking ahead, we will continue to build on the foundations laid by those before
us. Our goal is to ensure Wiluna remains a place where everyone feels at home—a
community that grows stronger, more vibrant, and more inclusive with each
passing year.

Thank you for your ongoing support and dedication. Together, we will shape a
bright future for Wiluna.

Jenna Siddall
Shire President

Shire of Wiluna | Annual Report 2024-2025
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CHIEF EXECUTIVE OFFICER’S
REPORT
Wow 12 months - where did it go? I arrived to start work here at the Shire of Wiluna
on the 20th of January 2025. I was immediately impressed by the image of the
town, the colours of the country, the energy of the Councillors, the excitement of
the Shire staff and the amazing welcome by the community.

No time for mucking around! We had fires, we had heatwaves, a Caravan Park to
open and a busy year ahead with the Shire needing to review a number of
regulatory Plans.

The Strategic Community Plan, the Land Use Strategy and the Local Planning
Scheme were all in need of a good shake up. There had already been good yarns
amongst groups, around the town and settlements. We committed to bringing
these ideas together through a very contemporary community engagement
method, over a period of three months in 2025. These community meetings are to
continue into the 2025-2026 financial year. We tacked on the Martu Bushwalk
planning in collaboration with TMPAC, GVROC and others - which will see the first
works and plantings by the end of 2026. With this has begun a project designed to
upgrade streetscapes and public areas to massively increase vegetation cover and
shaded areas along key streets, focal points of community use as well as places like
the tourist information area and cemetery. With climate change we can expect
hotter and dryer days so we need action to reduce the heat island effect within the
town and settlements as part of wellbeing measures for the future.
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CHIEF EXECUTIVE OFFICER’S
REPORT
A new Corporate Business Plan and Plan for the Future will be the penultimate
outcome of these yarns, meetings, planning and project designs. These plans
capture the feelings, visions and needs of the community and will drive the Council,
the Shire and others to progress our Shire over the coming 10 years. It is important
to establish a strong framework for Council, the Shire, governments and others to
push progress through concrete actions on-the-ground.

The Shire continues to work collaboratively with other organisations and the
community. We can achieve more this way. Joint action helps in building a more
resilient, sustainable and active community that get things done effectively and
efficiently. We are the frontier of the rapidly expanding Northern Goldfields region
and we will continue to hold the flag in leading governments’ long term desire to
connect the Northern Goldfields with the Pilbara region. As this gets closer to
fruition, there will be amazing boosts for economic development, tourism, social
and cultural development. 

Our need to rebuild the airstrip and provide a proper terminal by 2028-2029 is now
getting support from governments. We have gone from 16 aircraft landings per
week to 38 within 12 months and the airstrip is no longer fit for purpose. The
aerodrome rebuild project will cater for bigger planes, more people, a new terminal
and facilities that will attract car hire businesses, airside hangers and other spin off
businesses. More business opportunities stimulates employment and training for
locals, attracts other businesses and sees more people in town, spending more.

Another challenge we need to target is housing and land supply. The Shire needs to
get more serviced and available land for others - with assistance from governments
working together. With ever increasing mining led industrial activity comes
demand for land. The Tarlka Matuwa Piarku Aboriginal Corporation has been
successful in getting Martu interested in returning to Wiluna. They too have
demands for more housing. Existing resilient local businesses find it hard to attract
and retain more employees without quality housing. The present system of land
dispersal by the State through individual allotment requests takes too long and the
process is unwieldy for many. 
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CHIEF EXECUTIVE OFFICER’S
REPORT
In tourism we need to capitalise on the jewels we have: world renowned Martu
artists, the Tjukurba Gallery and Canning Discovery Centre, the toughest and
longest 4wd trek in the world - the Canning Stock Route and the interest of
trekkers to add the Gunbarrel Highway as the next big 'must do' trek. Whether it is
the ancient cultures of the Martu peoples, the more recent settler or mining history
- there is an amazing mix of cultural stories, traditions and customs. All these
diamonds in the sand for tourism are now helped with the addition of the new
Matuwa Kurrara Kurrara National Park and the Birriliburru Indigenous Protected
Area. Both provide new destination points for visitors and expand the range of
experiences tourists crave for. The more experiences about the Shire will see
tourists staying longer, spreading expenditure and taking away good stories which
helps with repeat visits and free advertising for Wiluna.
. 
2024-2025 was a year of finishing the delivery of key community and well-being
assets like the Skate Park and successfully linking it to the refreshed Swimming
Pool facility. 2025-2026 will be about setting the frameworks and pathways for
more concrete actions on the ground to help with wellbeing, economic, cultural
and social development. The stimulus for new ways of doing business is the rapid
progress of automation and AI. The Shire will capitalise on AI assisted technologies
like drones, sensors and auto 3D mapping that will enable us to ‘do more with less’.
This will help us contend with the increasing responsibilities being thrust upon us
by the State or Federal government agencies. With greater technology use locally,
comes greater demand and delivery of associated training for locals. Spatial and
digital economy changes can turn mundane jobs into exciting activities, paying
higher and improving staff attraction and retention in rural and remote areas. 

We are a forward-looking Shire, being overseen by a ‘can do’ Council. We look
forward to assisting community in the journey that begins with 2025-2026.

Matt McIntyre
Chief Executive Officer
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Elected in 2019. Deputy President from 2023. Re-elected in 2023.
Position expiry in October 2027.

Committees and Groups:
Audit, Risk and Improvement Committee
Goldfields Esperance Development Commission Board (Local Government
Member)
Goldfield Voluntary Regional Organisation of Councils (Proxy)
Goldfields Esperance Regional Road Group (Delegate)
Local Emergency Management Committee (Delegate)
Joint Development Assessment Panel (Deputy Local Member)

ELECTED MEMBERS FOR 2024-2025
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Elected in 2017. President from re-election in 2021.
Position expiry in October 2025.

Committees and Groups:
Audit, Risk and Improvement Committee (Presiding Member)
Goldfield Voluntary Regional Organisation of Councils (Delegate)
Goldfields Esperance Country Zone of the Western Australian Local
Government Association (WALGA) (Delegate)
Local Emergency Management Committee (Chair)
Joint Development Assessment Panel (Deputy Local Member)

Elected in 2019. Re-elected in 2023.
Position expiry in October 2027.

Committees and Groups:
Goldfield Voluntary Regional Organisation of Councils (Delegate)
Goldfields Esperance Country Zone of the Western Australian Local
Government Association (WALGA) (Proxy)

Cr Peter Grundy
Shire President

Cr Tim Carmody
Deputy Shire President

Cr Ane Koroicure
Councillor

Cr Peniasi Kalisaiwaqa
Councillor

Elected in 2021.
Position expiry in October 2025.

Committees and Groups:
Goldfield Voluntary Regional Organisation of Councils (Proxy)
Joint Development Assessment Panel (Local Member)
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ELECTED MEMBERS FOR 2024-2025
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Elected in 2017 & 2021. President from election in 2017. Re-elected in 2023.
Position expiry in October 2027.

Committees and Groups:
Audit, Risk and Improvement Committee (Deputy Presiding Member)
Goldfield Voluntary Regional Organisation of Councils (Proxy)

Elected in 2023.
Position expiry in October 2027.

Committees and Groups:
Goldfield Voluntary Regional Organisation of Councils (Proxy)

Cr Delvene Patch
Councillor

Cr Jim Quadrio
Councillor

Cr Jenna Siddall
Councillor

Elected in 2023.
Position expiry in October 2027.

Committees and Groups:
Audit, Risk and Improvement Committee (Proxy)
Goldfield Voluntary Regional Organisation of Councils (Proxy)
Joint Development Assessment Panel (Local Member)
Goldfields Esperance Regional Road Group (Proxy)



11

The history of Wiluna is deeply intertwined with the gold mining boom of the late 19th and
early 20th centuries. By the 1930s, Wiluna had become a bustling hub for gold mining and
its population soared to over 9,000. Mining remains a cornerstone of the local economy
today, with significant nickel, lead, and uranium deposits also being developed.

The Martu people, the Traditional Custodians of the land, began settling in the Wiluna
township in the late 1940s. The Martu’s deep cultural connection to the land continues to
shape the region’s identity, with strong family ties extending across the Ngaanyatjarra and
Martu lands. 

It was the home of the last of the Mandildjara tribe, living in the traditional way in the
Gibson Desert, and considered Australia’s last desert nomads.

Today, Wiluna enjoys a culturally diverse community of Martu and non-indigenous people
born and bred in the area, along with a growing number from the Pacific Island countries.

WILUNA’S PROFILE
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COMMUNITY HERITAGE

DEMOGRAPHIC TREND
Wiluna recorded a population of 535 people in the 2021 Census by the Australian Bureau of
Statistics, with 64.6 per cent male and 35.4 per cent female. This continues a decline in
population from 742 in the 2016 Census and 1,159 people in 2011. In 2021, the median age
across Wiluna was 35, reflective of the dominant mining activity across the Shire and its
associated employment. There were 62 families, with an average of 2.2 children for families
with children and 0.6 children across all households.

Wiluna has 264 private dwellings, with an average household size of 2.4 people. The
median weekly household income in 2021 was $ 1,109.

The median weekly rent in Wiluna in 2021 was $118, although there is no actual rental
market within the town site, with most houses owned by the State Government. This is a
consideration for the Shire as it acts to strengthen and expand the local economy, as well
as attract and retain employees. Aboriginal and Torres Strait Islander residents make up 60
per cent of the population, and 15 per cent are born overseas, with strong representation
from Pacific nations such as Fiji and Tonga.



The Shire of Wiluna is located 966 kilometres north-east of Perth and encompasses
184,000 square kilometres with a permanent resident population of 535 (2021 Census). Fly
in fly (FIFO) for the mining activity and associated service trades within the Shire sees
around an extra 3,500 to 4,000 within the Shire at any one time. 

The Shire is within a unique environment and culturally rich landscape - home to the
Martu nation renowned for their retention of cultural practices, deep connection with the
landscape and their exquisite art. 

It is blessed with much groundwater, with multiple picturesque water holes and
freshwater lakes accessible to residents and visitors close to Wiluna. The biodiversity of the
well treed desert lands is world renowned and has seen formation of a new National Park
as well as the Birriliburu Indigenous Protected Area.
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WILUNA’S PROFILE
NATURAL LANDSCAPE

The Matuwa Kurrara Kurrara National Park is a 6,093 square
kilometre park, accessible via a well-formed and graded gravel road
east of Wiluna. Nearby is the Lake Carnegie nature reserve which
has significant value to the traditional custodians, the Martu people
who have worked with the WA State government in restoring the
degraded pastoral land over the last 20 years.

The Birriliburu Indigenous Protected Area (IPA) to the
north is also managed by the Martu people, who hold
native title over the 66,000km  area (the size of
Tasmania). It encompasses diverse landscapes, from
sand dunes to sandstone mountain ranges, salt lakes
and clay pans. It supports many nationally significant
species such as the black-flanked rock wallaby and
the night parrot.

2



The closest regional centres to the Shire are the City of Kalgoorlie-Boulder, 550 kilometres
to the south, and the town of Newman, 436 kilometres to the north, via the Wiluna North
Road.

Wiluna is a unique region that provides opportunities for special interest tourists to
experience Indigenous art and culture, visit historical sites and landmarks and enjoy the
pristine natural environment of Wiluna and its surrounds. The Tjukurba Art Gallery is an
emerging art centre and is popular amongst visitors to Wiluna. In addition to the town of
Wiluna, the Shire is home to the following communities:

Bondini, 5 km east
Kutkabubba, 30 km north
Windidda pastoral lease, 200 km east
Ululla pastoral station, 70 km southwest
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WILUNA’S PROFILE
BUILT ENVIRONMENT

Today, the Shire of Wiluna offers a range of services to
residents including a substantial swimming pool
facility (free of charge), gymnasium (free of charge for
staff members), skate park, pump track and
playground, library, indigenous art gallery (with in-
resident artists), museum & discovery (visitor) centre,
free public health services for residents, cheap flights
to/from Perth (for locals), assisted pet registration and  
care, a managed music venue, two sizeable food
shops (IGA and TMPAC shop) and a newly
constructed Caravan Park.

MAIN STREET, WILUNA
1931

The town is serviced by regular public flights from Perth. It is
at the juncture of two of Australia’s most iconic 4WD
adventure roads being the Canning Stock Route and the
Gunbarrel Highway. Wiluna provides the cultural and
economic centre of part of the Northern Goldfields region
with $1.3B gross regional value of production from mining,
agribusiness and tourism.
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STRATEGIC PLANNING



SHIRE OF WILUNA’S VISION AND
VALUES

Vision Statement Values

One proud, inclusive,
and sustainable

community,
welcoming growth
and opportunities

Communication

Trust

Respect

Innovation

Teamwork

15
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Shire of Wiluna | Plan for the Future 2022-2032



Shire of Wiluna | Code of Conduct for EmployeesShire of Wiluna | Annual Report 2024-2025

Our People
An inclusive and healthy community, celebrating our rich cultural
diversity and heritage.

Our Economic Development
A strong, diverse and sustainable economy.

Our Environment and Infrastructure
Responsible management of our natural environment, supporting a
safe, attractive and connected Wiluna.

Our Leadership
Deliver strong leadership and governance.

16

THEMES AND OBJECTIVES OF
THE PLAN FOR THE FUTURE
2022-2032
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OUR PEOPLE
AN INCLUSIVE AND HEALTHY COMMUNITY,
CELEBRATING OUR RICH CULTURAL
DIVERSITY AND HERITAGE
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A cultural event, ‘On-Country Day’, was hosted by the Shire
alongside the school on 30 June 2025.

The Shire took some of the community 50km out of town to a well-
known spot in the bush to run activities learning about bush
medicine. The attendees included elderly, youth, and people with
disabilities. The Shire used two of its vans so that the people who
struggle to walk and climb stairs did not have to go on the big bus
with great difficulty but could instead travel in comfort with easy
accessibility on the van. The van could also park closer to activities
to ensure easy access. There have been previous trips where
people chose not to come due to the lack of accessibility and
comfort, but they were able to attend and enjoy the day with
everyone else.

This event has made mention in the Minister’s Progress Report to
Parliament that was tabled on 18 November 2025.

18

OUR PEOPLE
Increased awareness and promotion of Wiluna’s cultural, pastoral
and industrial heritage and Martu traditions

A NAIDOC Art Workshop was held in early July 2024 at the Salt
Lake Potash Limited (SO4) minesite where 6 artists engaged with
workers at the mine while working on their art projects. The
workshop included painting, felting and jewellery making. Thanks
must go to the team at SO4 for providing the area and catering for
the event.



Shire of Wiluna | Code of Conduct for EmployeesShire of Wiluna | Annual Report 2024-2025

The Halloween Pool Party kicked of the Wiluna Swimming Pool season with some spooky
costumes on display.

19

OUR PEOPLE
Cultural and community recreation activities for all ages

Halloween Pool Party

Wiluna and Meekatharra Sports Day

The Wiluna and Meekatharra Sports Day was a great day,
enjoyed by all!. The youth showed excellent
sportsmanship and played well together. Meekatharra
were 6 goals ahead by the 3  quarter, but Wiluna made a
comeback with a loss of just 7 points by the end of the
game.

rd

The determination and engagement by both teams was
amazing to watch.

These events couldn’t be held without the support of the
Department of Communities, Shire of Meekatharra and
Youth Focus who hosted the day’s event.
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NAIDOC celebrations commenced with a movie night at the Youth Centre on the Tuesday.
It was a great turn out with lots of youth coming to attend.

The next day was the on country celebration where there was a cultural scavenger hunt,
and the rangers taught the youth how to make damper. It was educational, fun and
delicious.

There was a march through the streets of Wiluna with a stop at the Council Chambers, an
assembly with NAIDOC awards, a special welcome to country by local elders, NAIDOC
activities, make up tutorials and more.

After the activities there was a massive community feed, including salads, BBQ meat and
kangaroo tail. A community football game followed where the youth beat the adults by
one point!

The final event to celebrate NAIDOC was a Youth Ball at the Wiluna Remote Community
School. 

19

OUR PEOPLE
Cultural and community recreation activities for all ages

NAIDOC Week
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While it turned out to be a rainy day on 12 December, this did not hold back people’s spirits at
the Community Christmas Party event! There was a range of gigantic waterslides and obstacle
courses that provided adventure.... along with a Christmas photo booth and of course, Santa
and his elves!

This event brought together the community for a day of fun, connection and community spirit.
The atmosphere around the town was vibrant given how new and exciting this event was. 

It wouldn’t have been possible without the contributions from Horizon Power, SO4, Northern
Star Resources, Wiluna Mining and Rosslyn Hill Mining.

21

OUR PEOPLE
Cultural and community recreation activities for all ages

Wiluna Fun Day - Community Christmas Party
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The Shire was successful in securing funding from the Alcohol and Drug Foundation to
run a program of events through the Local Drug Action Team (LDAT).

The LDAT Program works to develop the capacity of communities to deliver evidence-
informed activities that prevent and minimise alcohol and other drug-related hard at a
local level.

There were 12 programs/events held during 2024-2025 including movie nights, a fluoro
disco, arcade nights, cooking classes, pottery sessions and pool parties. The programs
held saw good engagement with the youth of Wiluna and were often supported by other
agencies such as the Police, the Wiluna Remote Community School and Ngangganawili
Aboriginal Health Service (NAHS).

22

OUR PEOPLE
A safe and healthy place to grow and age

http://www.nahs.org.au/
http://www.nahs.org.au/
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OUR PEOPLE
A safe and healthy place to grow and age

The program was so successful that the Shire’s Youth and Recreation Officer was invited
to attend the Prevention in Place Conference hosted by the Alcohol and Drug Foundation
in Melbourne where she would attend as a panelist providing insights to the programs
ran in Wiluna.

After the success of the 2024-2025 programs, the Shire was once again successful in
gaining funds for 2025-2026 and will report on those in next year’s Annual Report.

Thanks to Northern Star, the April
school holidays saw Pacific MMA
Kalgoorlie arrive in Wiluna to run a
Self Defense Workshop for the
youth of Wiluna.
During the lessons the kids learnt a
set of techniques to protect
themselves, including warning
signs, spacing, escape routes and
evasion. 

They were then taught skills to use, as a last resort, to defend themselves without getting
hurt or hurting others.
The kids thoroughly enjoyed the program and many valuable life lessons were learnt
along the way.
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ECONOMIC DEVELOPMENT
A STRONG, DIVERSE AND SUSTAINABLE
ECONOMY
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The first guests arrived in the Wiluna Caravan Park on 2 May and since then, there has not
been a quiet moment. With both the Caravan Park and Motel Units being made
commercially available, the benefits to the economy have been welcomed by all, and
place Wiluna in a good position that can see a range of economic benefits coming to
fruition. 

25

ECONOMIC DEVELOPMENT
Sustainable and responsible growth and development

Wiluna Caravan Park
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ECONOMIC DEVELOPMENT
Strengthened tourism and local business

The Canning-Gunbarrel Discovery Centre is a gateway to adventure and
discovery, offering travellers and locals alike a wealth of information and
insights into the region’s unique history, culture and natural wonders.

Located in the former Wiluna Hospital, the Discovery Centre serves as an
essential stop for those embarking on iconic outback journeys along the
famed Canning Stock Route and Gunbarrel Highway.

The Discovery Centre is a treasure trove of resources, featuring detailed
maps, travel tips, and safety advice for exploring these rugged tracks.
Visitors can also view captivating displays that highlight the stories of
First Nations people and the courageous early explorers who shaped the
area’s rich heritage. In addition to its historical and cultural displays, the
Discovery Centre promotes and sells local art, books and other
merchandise including t-shirts, tote bags and bucket hats showcasing
works by local artists and reflect the Martu People’s deep connection to
the land. 

Visitor Economy

Adventure travel groups, such
Explore WA 4WD Adventures,
take full advantage of the staff
on hand to assist with travel
planning, making it an
invaluable resource for those
venturing into the outback. 
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Mine Site Exhibitions
During 2024-2025, exhibitions were once
again a feature for the artists where they
were held at various minesites including
Wiluna Mining, Jundee Mine and the Salt
Lake Potash (SO4) mine. The exhibitions
provide a great opportunity for artists to
engage with the mine workers and have
a yarn about their artworks.

27

ECONOMIC DEVELOPMENT
Opportunities for artists and creative business
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Revealed 2025
Revealed is a state-wide annual art market and exhibition. It returned to Boorloo/Perth
and featured works from more than 400 artists – presented by the Aboriginal Art Centre
Hub Western Australia (AACHWA), in collaboration with the Perth Institute of
Contemporary Arts (PICA) and the WA Museum – from 11 April to 15 June 2025.
 
Fostering an understanding and appreciation of Aboriginal art and its profound
connection to Country through a contemporary lens, Revealed showcases independent
artists alongside artists represented by some of the longest-running and most significant
Aboriginal art centres in the country.
 
While amplifying the visibility of Aboriginal artists and nurturing new career pathways,
Revealed is the state’s largest economic opportunity for Aboriginal artists and art centres
to present and sell their works, with 100% of sales directly supporting the artists and their
communities.

The stall was set up in such a good location in front of the stage, where a Welcome to
Country set the momentum with dance and song, followed by music from Indigenous
artists, interviews with various Art Centres, art workshop demonstrations and the list goes
on. This provided an excellent market atmosphere through out the whole day with great
foot traffic at our doorstep, as the stage was right in front of our stall.

28

ECONOMIC DEVELOPMENT
Opportunities for artists and creative business

Art sales were higher than previous years with 20 paintings sold
and an increase also in merchandise sales with the headsox
coming out top in terms of merchandise sales on the day.
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OUR ENVIRONMENT AND
INFRASTRUCTURE
RESPONSIBLE MANAGEMENT
OF OUR NATURAL
ENVIRONMENT, SUPPORTING
A SAFE, ATTRACTIVE AND
CONNECTED WILUNA
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A natural environment for the benefit and enjoyment of current
and future generations

30

OUR ENVIRONMENT AND
INFRASTRUCTURE

Consultation commenced to develop a bush walk
to support the vision of the Martu people which is
to ensure Martu law and culture is practiced, and
culture is healthy.

Martu Bush Walk
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Tidy Towns Sustainable Communities Awards
The Shire submitted an entry to the Tidy Towns Sustainable
Communities Awards in the General Appearance category for
the Wiluna PlaySpace, encompassing the Skate Park and
playground. 

Wiluna’s PlaySpace project began as an Aboriginal-led initiative
which came about through discussions rooted in Aboriginal Lore.
Costing about $1.1 million, funded by the Local Roads and
Community Infrastructure program and Lotterywest, the project
transformed an underutilised area into a vibrant community hub.
The PlaySpace features a skate park, pump track and playground
designed to cater to all ages and abilities. It creates a central
space for social interaction and community events. By
integrating Aboriginal cultural practices into modern planning,
the PlaySpace demonstrates how traditional community input
and modern governance can work together to create a space
that fosters cultural pride and community well-being.

Keep Australia Beautiful Judges arrived in Wiluna on 10
September 2024 and were impressed with the PlaySpace.
Wiluna, while not being outright winners, was a State Finalist.
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Vibrant streetscapes and public spaces
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Floodworks
The road network in the Shire sustained significant damage during storms and
subsequent flooding from 29 March to 4 April 2023 (AGRN 1062).

Floodwaters originating from Glen-Ayle, Granite Peak, Lorna Glen, and Milrose
Stations flowed into Wongawol and Carnegie Roads, further exacerbating the
destruction. Throughout the 2023/24 period, extensive work was carried out to assess
the damage and prepare a detailed claim. This effort involved close coordination with
state agencies to ensure the project adhered to guidelines and received the necessary
approvals.

The damage assessment scope for 19 roads was officially approved by Main Roads on 1
April 2024 and the Department of Fire and Emergency Services (DFES) on 17 April
2024, marking a significant milestone in the recovery process.

The civil works focussed on restoring the affected roads to a safe and serviceable
condition, ensuring vital connectivity for residents, businesses, and travellers
throughout the region.

The Shire commenced work in mid September and completed the works in the
following June spending just over $14 Million that was funded by Australian
Government with the support of both Main Roads Western Australia and the
Department of Fire and Emergency Services.

OUR ENVIRONMENT AND
INFRASTRUCTURE
Safe streets and places
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OUR ENVIRONMENT AND
INFRASTRUCTURE
Well managed and maintained buildings and facilities

This year saw the Youth Centre kitchen being completely overhauled. All new flooring,
benches and appliances were installed with top of the line equipment making the
preparation of meals at least 50% more efficient.

Youth Centre Upgrade

The Council Chambers underwent an
upgrade to install new custom made timber
desks and AV equipment. The installation was
finalised just prior to the Christmas period
with the first meeting in January testing the
new equipment. The solution has allowed for
better quality audio capturing and video
capabilities that also ensure compliance with
the legilslative reforms.

Council Chambers Upgrade

The store room doubled in size with new shelving and
the office space is in the process of relocating across the
hallway to an area triple the current size with visibility
into the recreation space.

There are still some upgrades to complete, which will be
a focus for 2025-2026.
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The Wiluna Airport is an important transport hub for the Wiluna community and
region, which has a population of around 450, comprising around 60% indigenous
people, swelling to 600 when people are in town for cultural business. The Airport
services the local community, RFDS and Patient Assisted Travel Scheme (PATS)
patients going to Perth for treatment, medical staff and government agencies, as
well as significant FIFO mining operations.

Works are required to be undertaken for runway and apron surface sealing and
repairs to ensure continuity of the airport before a major upgrade, planned for 2028-
2029.

During 2024-2025 the Shire was successful in gaining funding through the Regional
Airports Development Scheme (RADS) to undertake these repairs. The Shire also
applied for additional funding through the Remote Airstrip Upgrade Program
(RAUP) with the outcome to be announced in October 2025.
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OUR ENVIRONMENT AND
INFRASTRUCTURE
Provision of appropriate infrastructure assets

Wiluna Airport
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CEO Recruitment
After Gary Gaffney’s resignation as CEO and the appointment of Rob Stewart
as Acting CEO, the recruitment process continued.

On 28 November 2024 the Shire announced the appointment of Mr Matt
McIntyre as its new Chief Executive Officer. With a wealth of experience in
local government and sustainable development, Mr McIntyre commenced in
the role on 20 January 2025. 

Mr McIntyre has an impressive background in land use and tenure planning,
environmental law, regional development and sustainability. As a Director at
Planning 4 Sustainable Development Pty Ltd, he has demonstrated
outstanding leadership in guiding local councils and businesses towards
developing innovative, sustainable practices that are both forward-thinking
and community-focused.

The appointment came at a crucial time as the Shire of Wiluna continues to
focus on its Plan for the Future 2022-2032. With his strategic vision and
collaborative approach, Mr McIntyre is well positioned to drive positive
change and to help guide the Shire towards a prosperous future.
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Review of Strategic Community Plan, Local Planning Strategy and Local
Planning Scheme
In conjunction with the Shire’s consultants, Land Insights, who were
appointed in May 2025, work commenced to review and update the Shire’s
key Community and Land Use Planning strategies which guide the Shire’s
services to the community and facilities development.

While work will progress into 2026, the first of the engagement forums was
held in June 2025 with targeted stakeholder meetings held with
representatives from the Wiluna Remote Community School and
Ngangganawili Aboriginal Health Service, focusing on education, health and
wellbeing, and youth engagement priorities.

Further community consultation sessions were held in July, August and
September however these will be reported on in next year’s Annual Report.
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Shire Crest
Councillors were involved in the development of a Shire Crest throughout 2025
with the aim of ensuring that the images were reflective of Wiluna and its
surrounding environs.
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LEADERSHIP
Deliver strong leadership and governance

The Shire Crest will be provided to
community members who have made
a positive contribution to the
community, along with outgoing
Councillors.
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CouncilFirst Transition
The Shire’s transition to the Rates Module commenced in late 2024-2025 with a plan
to utilise the solution to generate the 2025-2026 Rates Notices. While there is still work
underway to complete the transition completely, Rates Notices were successfully
produced.

New Online Booking Solution
With the opening of the Wiluna Caravan Park in May 2025, a new booking system
called Newbook was implemented. In a very short space of time, the Shire went from
using a myriad of excel spreadsheets for bookings, to a solution that provided for
online bookings for commercial facilities, housekeeping functions and reporting
functions, also assisting to create a seamless solution for the customer.

Policy Reviews
Several Council Policies were reviewed during 2024-2025 to strengthen the Shire’s
financial and governance processes. These included the following:

Code of Conduct for Employees, Volunteers, Contractors and Consultants (adopted
by CEO 7 January 2025)
Motion of Which Previous Notice has Been Given (January 2025)
Corporate Credit Card Policy (March 2025)
Elected Members Allowances, Facilities and Expenses (June 2025)
Strategic Rating Policy (May 2025 and then again in August 2025)
Fees and Charges Pricing Policy (May 2025)
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STATUTORY REPORTING
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Section 5.53 of the Local Government Act 1995 and Section 29 of the Disability
Services Act 1993 require the Shire to include a report in its Annual Report about the
implementation of its Disability Access and Inclusion Plan (DAIP).
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DISABILITY, ACCESS AND
INCLUSION PLAN

The Council adopted the 2023-2027 DAIP on 28 October 2024 and is dedicated to creating
a unified community, aiming to provide safe and accessible community facilities, services,
events and open spaces that connect people and neighbours. Our DAIP sets out the
Shire’s commitment to creating a community that welcomes and includes people of all
abilities. It outlines the strategies the Shire will use to address barriers to access and
promote inclusion for people with disability over the five years.

The Shire’s DAIP has been aligned with the State Disability Strategy 2020-2030 ‘pillars’
which form the organising framework for the Strategy.

The four pillars of the State Disability Strategy are:

1.   Participate and contribute - everyone is involved

2.  Inclusive communities - places and attitudes are welcoming

3.  Living well - people are happy and healthy, with the support they need

4.  Rights and equity - everyone is treated fairly.

Within each pillar is a set of outcomes that collectively describe success within that pillar.
While the Shire has slightly different outcomes, they are closely aligned.
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The Shire’s DAIP includes the following eight outcomes which include strategies on how
to deliver the outcomes:

1.People with disabilities have the same opportunities as other people to access the

services of, and any events organised by, a public authority.

2.People with disabilities have the same opportunities as other people to access the

buildings and other facilities of a public authority.

3.People with disabilities receive information from a public authority in a format that will

enable them to access the information as readily as other people are able to access it.

4.People with disabilities receive the same level and quality of service from the staff of a

public authority as other people receive from the staff of the public authority. They are

treated with respect and courtesy as all times.

5.People with disabilities have the same opportunities as other people to make

complaints or leave feedback to a public authority.

6.People with disabilities have the same opportunities as other people to participate in

any public consultation by a public authority.

7.People with disabilities have the same opportunities as other people to obtain and

maintain employment with a public authority.

8.To improve the communities understanding, knowledge and ability to achieve access

and inclusion of outcomes
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Many of the outcomes are ongoing in
nature, however there have been several
achievements in the 2024-2025 financial
year.

The Shire completed the construction of
a Universal Access Cabin and a Universal
Access Single Person Quarters as part of
the Caravan Park development. The
cabin is ideal for a family caring for a
loved one with mobility challenges. It
was designed to be universally accessible
and usable by people of all ages and
abilities with step-free access, wider
doorways and a car space nearby. With a
fully equipped accessible kitchen it also
includes a bathroom with hobless
shower, rails and grab bars.
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DISABILITY, ACCESS AND
INCLUSION PLAN

A cultural event, ‘On-Country Day’, was hosted by
the Shire alongside the school on 30 June 2025.

The Shire took some of the community 50km out of
town to a well-known spot in the bush to run
activities learning about bush medicine. The
attendees included elderly, youth, and people with
disabilities. The Shire used two of its vans so that the
people who struggle to walk and climb stairs did not
have to go on the big bus with great difficulty but
could instead travel in comfort with easy
accessibility on the van. The van could also park
closer to activities to ensure easy access. There have
been previous trips where people chose not to come
due to the lack of accessibility and comfort, but they
were able to attend and enjoy the day with everyone
else.

This event has made mention in the Minister’s
Progress Report to Parliament that was tabled on 18
November 2025.
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Councillor Training Course Name

Cr Peter Grundy
Cr Tim Carmody
Cr Ane Koroicure

Cr Peniasi Kalisaiwaqa
Cr Jim Quadrio

Cr Jenna Siddall
Cr Delvene Patch

Serving on Council
Understanding Local Government

Meeting Procedures
Conflicts of Interest

Understanding Financial Reports and Budgets

Cr Peter Grundy

The Role of Mayors and Presidents
Diploma of Local Government - Meet elected member

responsibilities
Diploma of Local Government - Perform elected

member functions
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COUNCILLOR TRAINING
Section 5.127 of the Local Government Act 1995 requires a local government to
prepare a report for each year on the training completed by council members in the
financial year.

The following Councillors completed the following training for the 2024-2025 financial
year:
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ELECTED MEMBER REMUNERATION
Section 19BD of the Local Government (Administration) Regulations 1996 requires a
local government to include the fees, expenses or allowances paid during the
financial year to council members, and the president for each person.

For the 2024-2025 financial year, the following fees, expenses and allowances were paid to
each Council Member and the President.
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ELECTED MEMBER MEETING ATTENDANCE
The following table details the number of council and committee meetings attended
by each council member during the financial year, and whether they attended in
person or electronically.
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Financial Year Amount

2022-2023 $6,993,525

2023-2024 $3,423,306

2024-2025 $914,082
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CAPITAL GRANTS, SUBSIDIES AND
CONTRIBUTIONS
In accordance with Regulation 19BE of the Local Government (Administration)
Regulations 1996 the annual report for the financial year beginning on or after 1 July
2023 must include the amount of all capital grants, subsidies and contributions, for
replacing and renewing assets, that were received by the local government during – 

a) The financial year; and
b) The 2 financial years before the financial year.
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REGISTER OF COMPLAINTS
Section 5.121 of the Local Government Act 1995 requires the complaints officer of the
local government to maintain a register of complaints which records all complaints
that result in an action under the Local Government Act Section 5.121 (6)(b) or (c). 

The register of complaints is to include, for each recorded complaint:

Name of Council Member about whom the complaint is made
Name of the person who makes the complaint
A description of the minor breach that the standards panel finds has occurred; and
Details of the action taken under the Local Government Act 1995 Section 5.110 (6)(b) or
(c).

In the financial year ending 30 June 2025, no complaints were entered into the Register of
Complaints under Section 5.121 of the Local Government Act 1995.

PUBLIC INTEREST DISCLOSURE
The Public Interest Disclosure Act 2003 facilitates the disclosure of public interest
information and provides for the protection of those making such disclosure and those
who are the subject of the disclosures.

The Act provides a system for the matters disclosed to be investigated and for
appropriate action to be taken.

There were no Public Interest Disclosures made to the Chief Executive Officer during the
2024-2025 financial year
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Local Government will be mainly affected where it operates significant business activities (applies to
activities that generate a user pays income of over $200,000 per annum, unless it can be shown it is not
in the public interest) which compete with private sector business. Local Government will also be
impacted where its local laws unnecessarily affect competition.

The Shire of Wiluna is required to comply with certain policies contained within the National
Competition Policy statement and report on progress in connection with Competitive Neutrality
Principle and review of Local Laws. Annual Reports must show that a public benefit test has been
conducted for all significant business activities to determine if competitive neutrality is in the public
interest.

Within these criteria the Shire makes the following disclosure for the reporting period with respect to
Competitive Neutrality:

The Shire does not operate a business enterprise that has been classified by the Australian Bureau of
Statistics as either a Public Trading Enterprise or Public Financial Enterprise;

The number of activities to which competitive neutrality principles have been considered but not
applied in the reporting period is one (1) – Shire of Wiluna Airport. A study into the operations of the
Shire of Wiluna Airport concluded that competitive neutrality need not be applied. Council will
continue to monitor the benefits of applying competitive neutrality on an ongoing basis. 
During the reporting period the Shire did not receive any complaints nor became aware of any
allegations of non-compliance with the competitive neutrality principles made by a private entity
against the Shire;
The Shire continues to monitor Council Polices and Local Laws for anti-competitive practices.

The Shire of Wiluna has incorporated the principles and assessment of National Competition Policy into
its practices and activities and does not believe to have undertaken activities that have been anti-
competitive in nature.
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NATIONAL COMPETITION POLICY
In 1995, the Council of Australian Government entered into a number of agreements
collectively known as the National Competition Policy. The Policy is a whole of
Government approach to bring about reform in the public sector to encourage
Government to become more competitive. 
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DELEGATIONS REVIEW
In accordance with Section 5.46 of the Local Government Act 1995 a review was
undertaken of the Shire’s Delegation Register during this period and presented to
Council at the 24 June 2025 Ordinary Meeting of Council (Resolution 89/2025). 

LEGISLATIVE REVIEWS
Council has a portfolio of local laws (previously known as by-laws) which may or may not
conflict with the Competition Principles Agreement. These local laws are reviewed to
ensure compliance with the reporting requirements. Section 3.16 of the Local
Government Act 1995 requires that all the Local Laws of Local Government must be
reviewed within an eight-year period after their commencement to determine if they
should remain unchanged or be repealed or amended. These were not reviewed in the
2024-2025 financial year due to the ongoing local government legislative reforms.

PRIMARY AND ANNUAL RETURNS
In accordance with Sections 5.75 and 5.76 of the Local Government Act 1995 three
relevant persons did not lodge an Annual Return by the due date of 31 August 2025.

FREEDOM OF INFORMATION STATISTICS
In accordance with Section 10(1) of the Freedom of Information Act 1992, individuals and
companies have a general right to access documents held by the Shire of Wiluna, subject
to the exemptions of that Act.

During 2024-2025 there was one application where access was provided in full.



Shire of Wiluna | Code of Conduct for EmployeesShire of Wiluna | Annual Report 2024-2025

Records are a core resource for the Shire and good record keeping practices contribute to
the Shire’s efficiency and accountability to its ratepayers.

The Shire of Wiluna acknowledges its obligations under the State Records Act 2000.

On 31 May 2024, the Shire submitted a response to feedback from the State Records
Commission of Western Australia (the Commission) on 20 June 2023 concerning its
Recordkeeping Plan submitted in May 2023.

An amended Recordkeeping Plan, which incorporated and addressed this feedback was
submitted with the response.

At its meeting on 27 August 2024 the State Records Commission approved the amended
Recordkeeping Plan for the Shire of Wiluna. The next review must be submitted to the
State Records Office by 27 August 2029.

The Shire has 66 linear metres of hard copy records with some of these in uncontrolled
records environments. The records management system contains 375,393 records to 30
June 2025 compared to 335,730 records as at 30 June 2024, with a significant number
within the compliant managed portion of the solution.

A program of migration into the managed system remains in progress.

The new Records Shed shed was completed during 2024-2025 and now provides a
dedicated and climate controlled space. State archives constitute approximately four to
five linear metres of the Shire’s total collection of records.

Between 1 July 2024 and 30 June 2025, 42,570 records were created compared to 51,731
between 1 July 2023 and 30 June 2024.
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RECORDS MANAGEMENT
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EMPLOYEE REMUNERATION SALARY
RANGE
Regulation 19B of Local Government (Administration) Regulations 1996 requires
disclosure of the number of employees within the Shire of Wiluna with an annual
salary of $130,000 or more, along with the remuneraton paid or provided to the CEO
during the financial year.

Remuneration has the meaning given in the Salaries and Allowances Act 1975 Section
4(1) and includes salary, allowances, fees, emoluments and benefits (whether in money or
not).

The Chief Executive Officer
commenced on 20 January 2025
with an Acting Chief Executive
Officer prior to this time.

The combined remuneration
provided to the CEO and Acting
CEO during 2024-2025 was
$324,858.07.

CEO REMUNERATION
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OUR PEOPLE
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SHIRE OF WILUNA TEAM
Our staff are our most valuable resource. They are the primary means by which
organisational goals are achieved. Many staff are highly talented and experienced in their
fields of expertise and possess the skills and abilities to deliver the exceptional services
that our community has come to expect.

Where necessary, the Shire supplements its resourcing requirements by engaging skilled
contractors to assist in meeting demands; for instance, in our road maintenance
programs.

The Shire is committed to ensuring its workforce has the right skills and knowledge to
deliver services that meet the community’s current and future needs. The Shire is also
committed to develop staff resources efficiently and effectively, and to grow our
capabilities and capacity to deliver.
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OUR PEOPLE AS AT 30 JUNE 2025

12.8
MALES

15.2
FEMALES
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2024-2025 AUDITED
FINANCIAL STATEMENTS



Auditor General
 

Page 1 of 3

The Chief Executive Officer (CEO) is responsible for the preparation and the Council for
overseeing the other information. The other information is the information in the entity’s annual
report for the year ended 30 June 2025, but not the financial report and my auditor’s report.

My opinion on the financial report does not cover the other information and accordingly, I do not 
express any form of assurance conclusion thereon.
In connection with my audit of the financial report, my responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent 
with the financial report or my knowledge obtained in the audit or otherwise appears to be 
materially misstated.

I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under
those standards are further described in the Auditor’s responsibilities for the audit of the financial
report section below.

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis 
for my opinion.
Other information

I have audited the financial report of the Shire of Wiluna (Shire) which comprises:

• the statement of financial position as at 30 June 2025, the statement of comprehensive 
income, statement of changes in equity, statement of cash flows and statement of financial 
activity for the year then ended

notes comprising a summary of material accounting policies and other explanatory 
information.

•

In my opinion, the financial report :

•

•

is based on proper accounts and records

presents fairly, in all material respects, the results of the operations of the Shire for the year 
ended 30 June 2025 and its financial position at the end of that period
is in accordance with the Local Government Act 1995 (the Act) and, to the extent that they 
are not inconsistent with the Act, Australian Accounting Standards.

•

7th Floor Albert Facey House 469 Wellington Street PerthMAIL TO: Perth BC PO Box 8489 Perth WA 6849TEL: 08 6557 7500

INDEPENDENTAUDITOR’S REPORT
2025

Shire of Wiluna

To the Council of the Shire of Wiluna

Opinion

Basis for opinion
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I have complied with the independence requirements of the Auditor General Act 2006 and the
relevant ethical requirements relating to assurance engagements. In accordance with ASQM 1
Quality Management for Firms that Perform Audits or Reviews of Financial Reports and Other
Financial Information, or Other Assurance or Related Services Engagements, the Office of the
Auditor General maintains a comprehensive system of quality management including
documented policies and procedures regarding compliance with ethical requirements,
professional standards and applicable legal and regulatory requirements.

If, based on the work I have performed, I conclude that there is a material misstatement of this
other information, I am required to report that fact. I did not receive the other information prior to
the date of this auditor’s report. When I do receive it, I will read it and if I conclude that there is a
material misstatement in this information, I am required to communicate the matter to the CEO
and Council and request them to correct the misstated information. If the misstated information is
not corrected, I may need to retract this auditor’s report and re-issue an amended report. 

As required by the Auditor General Act 2006, my responsibility is to express an opinion on the
financial report. The objectives of my audit are to obtain reasonable assurance about whether the
financial report as a whole is free from material misstatement, whether due to fraud or error, and to
issue an auditor’s report that includes my opinion. Reasonable assurance is a high level of
assurance but is not a guarantee that an audit conducted in accordance with Australian Auditing
Standards will always detect a material misstatement when it exists.

Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of the financial report. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations or the override of internal control.

A further description of my responsibilities for the audit of the financial report is located on the 
Auditing and Assurance Standards Board website. This description forms part of my auditor’s 
report and can be found at https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf.
My independence and quality management relating to the report on the financial
report

The Chief Executive Officer (CEO) of the Shire is responsible for:

• •

•

keeping proper accounts and records

preparation and fair presentation of the financial report in accordance with the requirements 
of the Act, the Regulations and Australian Accounting Standards
managing internal control as required by the CEO to ensure the financial report is free from 
material misstatement, whether due to fraud or error.

In preparing the financial report, the CEO is responsible for:

•

•

•

assessing the Shire’s ability to continue as a going concern

disclosing, as applicable, matters related to going concern

using the going concern basis of accounting unless the State Government has made 
decisions affecting the continued existence of the Shire.

The Council is responsible for overseeing the Shire’s financial reporting process.

Auditor’s responsibilities for the audit of the financial report

Responsibilities of the Chief Executive Officer and Council for the financial report



Liang Wong
Acting Senior Director Financial Audit
Delegate of the Auditor General for Western Australia
Perth, Western Australia
2 December 2025
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This auditor’s report relates to the financial report of the Shire of Wiluna for the year ended 30 June
2025 included in the annual report on the Shire’s website. The Shire’s management is responsible
for the integrity of the Shire’s website. This audit does not provide assurance on the integrity of the
Shire’s website. The auditor’s report refers only to the financial report. It does not provide an
opinion on any other information which may have been hyperlinked to/from the annual report. If
users of the financial report are concerned with the inherent risks arising from publication on a
website, they are advised to contact the Shire to confirm the information contained in the website
version. 

Matters relating to the electronic publication of the audited financial report
























































































